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1. Aims 

Policy Statement 

Our setting believes that children flourish best when their personal, social and emotional needs are 
met and where there are clear and developmentally appropriate expectations for their behaviour. 

Children need to learn to consider the views and feelings, needs and rights, of others and the 
impact that their behaviour has on people, places and objects.  This is a developmental task that 
requires support, encouragement, teaching and setting the correct example.  The principles that 
underpin how we achieve positive and considerate behaviour exist within the programme for 
promoting personal, social and emotional development. 

 

This policy aims to: 

 Provide a consistent approach to behaviour management 

 Define what we consider to be unacceptable behaviour, including bullying and discrimination 

 Outline how children are expected to behave 

 Summarise the roles and responsibilities of different people in the school community with 
regards to behaviour management 
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2. Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Keeping Children Safe in Education 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote 
the welfare of its pupils  

 Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate 
pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles, 
and give schools the authority to confiscate pupils’ property 

 DfE guidance explaining that maintained schools must publish their behaviour policy online 

 

3. Procedures 

• We recognise that codes for interacting with other people vary between cultures and require 

staff to be aware of – and respect – those used by members of the setting.  

• We require all staff, volunteers and students to provide a positive model of behaviour by 

treating children, parents and one another with friendliness, care and courtesy. 

• We expect all members of our setting – children, parents, staff, volunteers and students – to 

keep to the guidelines, requiring these to be applied consistently. 

• We work in partnership with the children’s parents.  Parents are regularly informed about 

their children’s behaviour by their key person.  We work with parents to address recurring 

inconsiderate behaviour, using observation records to help us to understand the cause and 

to decide jointly how to respond appropriately. 

 

4. Bullying 

We take bullying very seriously.  Bullying involves the persistent physical or verbal abuse of another 
child or children.  It is characterised by intent to hurt, often planned, and accompanied by an 
awareness of the impact of the bullying behaviour. Further, it is defined as the repetitive, intentional 
harming of one person or group by another person or group, where the relationship involves an 
imbalance of power. 

A child who is bullying has reached a stage of cognitive development where he or she is able to 
plan to carry out a premeditated intent to cause distress in another. 

Bullying is, therefore: 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy
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 Deliberately hurtful 

 Repeated, often over a period of time 

 Difficult to defend against 

 

Bullying can include: 

TYPE OF BULLYING DEFINITION 

Emotional Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s belongings, any use of 
violence 

Prejudice-based and 
discriminatory, including: 

• Racial 

• Faith-based 

• Gendered (sexist) 

• Homophobic/biphobic 

• Transphobic 

• Disability-based 

Taunts, gestures, graffiti or physical abuse focused on a particular 
characteristic (e.g. gender, race, sexuality) 

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 
unwanted physical attention, comments about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through social networking 
sites, messaging apps or gaming sites  

 

• We show the children who have been bullied that we are able to listen to their concerns and 

act upon them; 

• We intervene to stop the child who is bullying from harming the other child or children; 

• We explain to the child doing the bullying why her/his behaviour is not acceptable; 

• We give reassurance to the child or children who have been bullied;  

• We help the child who has done the bullying to recognise the impact of their actions; 

• We make sure that children who bully receive positive feedback for considerate behaviour 

and are given opportunities to practise and reflect on considerate behaviour; 

• We do not label children who bully as ‘bullies’, 

• We recognise that children who bully may be experiencing bullying themselves, or be 

subject to abuse or other circumstances causing them to express their anger in negative 

ways towards others; 

• We recognise that children who bully are often unable to empathise with others and for this 

reason we do not insist that they say sorry unless it is clear that they feel genuine remorse 

for what they have done.  Empty apologies are just as hurtful to the bullied child as the 

original behaviour; 
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• We discuss what has happened with the parents of the child who did the bullying and work 

out with them a plan for handling the child’s behaviour; and 

• We share what has happened with the parents of the child who has been bullied, explaining 

that the child who did the bullying is being helped to adopt more acceptable ways of 

behaving. Incidents are recorded on our bullying incident report form (appendix 1) 

 

5. Roles and responsibilities 

5.1 The governing body 

The governing body is responsible for reviewing and approving the written statement of behaviour 
principles (appendix 2). 

The governing body will also review this behaviour policy in conjunction with the head teacher and 
monitor the policy’s effectiveness, holding the head teacher to account for its implementation. 

5.2 The head teacher 

The head teacher is responsible for reviewing this behaviour policy in conjunction with the 
governing body, giving due consideration to the school’s statement of behaviour principles 
(appendix 2). The head teacher will also approve this policy. 

The head teacher will ensure that the school environment encourages positive behaviour and that 
staff deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure 
rewards and sanctions are applied consistently.  

5.3 Staff 

Staff are responsible for: 

 Implementing the behaviour policy consistently 

 Modelling positive behaviour 

 Providing a personalised approach to the specific behavioural needs of particular pupils 

 Recording behaviour incidents  

The senior leadership team will support staff in responding to behaviour incidents.  

5.4 Parents 

Parents are expected to: 

 Support their child and adhere to the parent/carer code of conduct – Appendix 3 

 Inform the school of any changes in circumstances that may affect their child’s behaviour 

Discuss any behavioural concerns with the class teacher/key person promptly 

6. Zero-tolerance approach to sexual harassment and sexual violence 

The school will ensure that all incidents of sexual harassment and/or violence are met with a 
suitable response, and never ignored. 

Children are encouraged to report anything that makes them uncomfortable, no matter how ‘small’ 
they feel it might be. 

The school’s response will be: 

 Proportionate 
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 Considered 

 Supportive 

 Decided on a case-by-case basis 

The school has procedures in place to respond to any allegations or concerns regarding a child’s 
safety or wellbeing. These include clear processes for: 

 Responding to a report 

 Carrying out risk assessments, where appropriate, to help determine whether to: 

• Manage the incident internally 

• Refer to early help 

• Refer to children’s social care 

• Report to the police 

Please refer to our child protection and safeguarding policy for more information  

 

7. Behaviour management 

7.1 Strategies with children who engage in inconsiderate behaviour 

• We require all staff, volunteers and students to use positive strategies for handling any 

inconsiderate behaviour, by helping children find solutions in ways which are appropriate for 

the children’s ages and stages of development. Such solutions might include, for example, 

acknowledgement of feelings, explanation as to what was not acceptable and supporting 

children to gain control of their feelings so that they can learn a more appropriate response. 

 

• We ensure that there are enough toys and resources and sufficient activities available so 

that children are meaningfully occupied without the need for unnecessary conflict over 

sharing and waiting for turns. 

 

• We acknowledge considerate behaviour such as kindness and willingness to share. 

 

• We support each child in developing self-esteem, confidence and feelings of competence. 

 

• We support each child in developing a sense of belonging in our nursery school community, 

so that they feel valued and welcome. 

 

• We avoid creating situations in which children receive adult attention only in return for 

inconsiderate behaviour. 

 

• When children behave in inconsiderate ways, we help them to understand the outcomes of 

their action and support them in learning how to cope more appropriately. 

 

• We never use physical punishment, such as smacking or shaking.  Children are never 

threatened with these. 

 

• We do not use techniques intended to single out and humiliate individual children. 
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• We use physical restraint (in accordance with Team Teach approach to behaviour 

management), such as holding, only to prevent physical injury to children or adults and/or 

serious damage to property.  Details of such an event (what happened, what action was 

taken and by whom, and the names of witnesses) are brought to the attention of our setting 

leader and are recorded.  The child’s parent is informed on the same day. 

 

• In cases of serious misbehaviour, such as racial or other abuse, we make clear immediately 

the unacceptability of the behaviour and attitude, by means of explanations rather than 

personal blame. 

• We do not shout or raise our voices in a threatening way to respond to children’s, 

inconsiderate behaviour. 

 

7.2 Rough and tumble play, hurtful behaviour and bullying 

Rough and tumble play and fantasy aggression 

Young children often engage in play that has aggressive themes – such as superhero and weapon 
play; some children appear pre-occupied with these themes, but their behaviour is not necessarily a 
precursor to hurtful behaviour or bullying, although it may be inconsiderate at times and may need 
addressing using strategies as above. 

• We recognise that teasing and rough and tumble play are normal for young children and 

acceptable within limits.  We regard these kinds of play as pro-social and not as problematic 

or aggressive. 

 

• We will develop strategies to contain play that are agreed with the children, and understood 

by the, with acceptable behavioural boundaries to ensure children are not hurt. 

 

• We recognise that fantasy play also contains many violently dramatic strategies, blowing up, 

shooting etc., and that themes often refer to ‘goodies and baddies’ and as such offer 

opportunities for us to explore concepts of right and wrong. 

 

• We are able to tune in to the content of the play, perhaps to suggest alternative strategies for 

heroes and heroines, making the most of ‘teachable moments’ to encourage empathy and 

lateral thinking to explore alternative scenarios and strategies for conflict resolution. 

 

Hurtful behaviour 

We take hurtful behaviour very seriously.  Most children under the age of five will at some stage hurt 
or say something hurtful to another child, especially if their emotions are high at the time, but it is 
not helpful to label this behaviour as ‘bullying’.  For children under five, hurtful behaviour is 
momentary, spontaneous and often without cognisance of the feelings of the person whom they 
have hurt. 

• We recognise that young children behave in hurtful ways towards others because they have 

not yet developed the means to manage intense feelings that sometimes overwhelm them. 
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• We will help them manage these feelings as they have neither the biological means nor the 

cognitive means to do this for themselves. 

 

• We understand that self-management of intense emotions, especially of anger, happens 

when the brain has developed neurological systems to manage the physiological processes 

that take place when physiological processes that take place when triggers activate 

responses of anger or fear. 

 

• Therefore, we help this process by offering support, calming the child who is angry as well 

as the one who has been hurt by the behaviour.  By helping the child to return to a normal 

state, we are helping the brain to develop the physiological response system that will help 

the child be able to manage his or her own feelings. 

 

• We do not engage in punitive responses to a young child’s rage as that will have the 

opposite effect. 

 

• Our way of responding to pre-verbal children is to calm them through holding and cuddling.  

Verbal children will also respond to cuddling to calm them down, but we offer them an 

explanation and discuss the incident with them to their level of understanding. 

 

• We recognise that young children require help in understanding the range of feelings they 

experience.  We help children recognise their feelings by naming them and helping children 

to express them, making a connection verbally between the event and the feeling.  “Adam 

took your car, didn’t he, and you were enjoying playing with it. You didn’t like it when he took 

it, did you?  Did it make you feel angry?  Is that why you hit him?”  Older children will be able 

to verbalise their feelings better, talking through themselves the feelings that motivated the 

behaviour. 

 

• We help young children learn to empathise with others, understanding that they have 

feelings too and that their actions impact on others’ feelings.  “When you hit Adam, it hurt 

him and he didn’t like that and it made him cry.” 

 

• We help young children develop pro-social behaviour, such as resolving conflict over who 

has the toy.  “I can see you are feeling better now and Adam isn’t crying and more.  Let’s 

see if we can be friends and find another car, so you can both play with one.” 

 

• We are aware that the same problem may happen over and over before skills such as 

sharing and turn-taking develop.  In order for both the biological maturation and cognitive 

development to take place, children will need repeated experiences with problem solving, 

supported by patient adults and clear boundaries. 

 

• We support social skills through modelling behaviour, through activities, drama and stories.  

We build self-esteem and confidence in children, recognising their emotional needs through 

close and committed relationships with them. 
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• We help a child to understand the effect that their hurtful behaviour has had on another child; 

we do not force children to say sorry, but encourage this where it is clear that they are 

genuinely sorry and wish to show this to the person they have hurt. 

 

• When hurtful behaviour becomes problematic, we work with parents to identify the cause 

and find a solution together.  The main reasons for very young children to engage in 

excessive hurtful behaviour are that: 

 
 

o They do not feel securely attached to someone who can interpret and meet their 

needs – this may be in the home and it may also be in the setting; 

o Their parent, or carer in the setting, does not have skills in responding appropriately, 

and consequently negative patterns are developing where hurtful behaviour is the 

only response the child has to express feelings of anger; 

o The child may have insufficient language, or mastery of English, to express him or 

herself and may feel frustrated; 

o The child is exposed to levels of aggressive behaviour at home and may be at risk 

emotionally, or may be experiencing child abuse; 

o The child has a developmental condition that affects how they behave. 

 

• Where this does not work, we use the Code of Practice to support the child and family, 

making the appropriate referrals to a Behaviour Support Team where necessary. 

8. Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour 
within the classroom. 

They will: 

 Create and maintain a stimulating environment that encourages children to be engaged 

 Develop a positive relationship with pupils, which may include: 

• Greeting children at  the start of sessions 

• Establishing clear routines 

• Communicating expectations of behaviour in ways other than verbally 

• Highlighting and promoting good behaviour 

• Concluding the day positively and starting the next day afresh 

• Using positive reinforcement 

9. Physical restraint 

Please refer to our restrictive physical intervention policy. 

In some circumstances, staff may use reasonable force to restrain a pupil to prevent them: 

 Causing disorder 

 Hurting themselves or others 

 Damaging property 
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Incidents of physical restraint must: 

 Always be used as a last resort 

 Be applied using the minimum amount of force and for the minimum amount of time possible  

 Be used in a way that maintains the safety and dignity of all concerned 

 Never be used as a form of punishment 

 Be recorded and reported to parents  

10. Child support  

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour 
may be differentiated to cater to the needs of the child. 

The school’s special educational needs co-ordinator will evaluate a child who exhibits challenging 
behaviour to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a child, we will liaise with external agencies and plan support 
programmes for that child. We will work with parents to create the plan and review it on a regular 
basis.  

11. Safeguarding 

The school recognises that changes in behaviour may be an indicator that a pupil is in need of help 
or protection. We will consider whether a pupil’s misbehaviour may be linked to them suffering, or 
being likely to suffer, significant harm. Where this may be the case, we will follow our child 
protection and safeguarding policy. 

 

12. Child transition 

To ensure a smooth transition to the next school, we will encourage staff from the new setting to 
offer transition sessions for children with their new teacher(s).  

To ensure behaviour is continually monitored and the right support is in place, information related to 
child behaviour issues may be transferred to relevant staff at the start of the term or year. 

 

13. Training 

Our staff are provided with training on managing behaviour, including proper use of restraint, using 
the Team Teach approach to whole school behaviour management. 

Behaviour management will also form part of continuing professional development. 

Refer to our restrictive physical intervention policy for further information. 

 

14. Monitoring arrangements 

This behaviour policy will be reviewed by the head teacher and full governing body annually. At 
each review, the policy will be approved by the headteacher. 

The written statement of behaviour principles (appendix 2) will be reviewed and approved by the full 
governing board/ annually. 
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15. Links with other policies 

This behaviour policy is linked to the following policies: 

 Child protection and safeguarding policy 

 Restrictive Physical Intervention Policy 
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Appendix 1 
BAYLIS COURT NURSERY SCHOOL 

Bullying Incident Report Form 
 
Location/event:………………………………………………………………………………. 
 
Date of incident:……………………………………………………………………………... 
 
Time of incident:…………………………………………………………………………….. 
 

 
Type of behaviour displayed/experienced: (Please Tick) 
 

Isolation/being ignored  
or left out 

 Possessions taken or damaged  

Physical/being hit or hurt 
 

 Forced into actions against will  

Verbal (name-calling, taunting, mocking, 
threatening) 

 Written  

Cyber (On-line, social media, email, text, 
posting photos/videos) 
 

 Spreading rumours  

Other (please specify)    

 
Names of individuals involved: 

    Gender Age Role* 

1     

2     

3     

4     

5     

6     

*Role: V Victim  P Perpetrator  A Associate  B Bystander 
 
Where did bullying 
behaviour occur? 
 
 
 
 

Are there indications that the behaviour was related to any of the following: 
 

General appearance/body image  
 

Race/ethnic origin   

Disability/SEN  
 

Sexual orientation  

Gender/Sexism/homophobia/transphobia  Home circumstances  
 

 

Religion  
 

Sports ability  

Inside  

Outside  

Toilet area  

Other (specify)  
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Brief summary of the behaviour:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action taken 
Overall (include details if incident referred on): 
 
 
 
 
 
 
 
 
 
With each individual involved (noted on page 1):  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In “Action Taken”, include any sanctions, exclusions, parental involvement, or involvement with 
external agencies. 

 
 

 
Form completed by: 
 

 
Date: 
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Appendix 2: Behaviour Principles Written Statement 

This statement was written and approved by the Governing Body. It will be reviewed every 3 years.  

Rationale and purpose 

1. This Statement has been drawn up in accordance with the Education and Inspections Act, 2006, 
and DfE guidance (Behaviour and Discipline in Schools, January 2016).  

2. The purpose of the statement is to provide guidance for the head teacher in drawing up the 
school’s Behaviour Policy so that it reflects the shared aspirations and beliefs of governors, staff 
and parents for the children in the school as well as taking full account of law and guidance on 
behaviour matters. It is intended to help all school staff to be aware of and understand the extent of 
their powers in respect of discipline and sanctions and how to use them. Staff should be confident 
that they have the governors’ support when following this guidance.  

3. This is a statement of principles, not practice: it is the responsibility of the head teacher to draw 
up the school’s behaviour policy, though these principles must be taken into account when 
formulating this. The head teacher is also asked to take account of the guidance in DfE publication 
Behaviour and Discipline in Schools: a guide for head teachers and school staff (January 2016). 

4. The Behaviour Policy is publicised to staff and families on the school website.  

Principles 

 1. The governors of Baylis Court Nursery School strongly believe that high standards of behaviour 
lie at the heart of a successful school that enables: 

(a) all the children to make the best possible progress in all aspects of their nursery school 
life and work;  

(b) all staff to be able to teach and promote good learning without undue interruption or 
harassment.  

2. All children and staff have the right to feel safe at all times in school. There should be mutual 
respect between staff and children and between children. All visitors to the school should feel safe 
and free from the effects of poor behaviour at all times and in all parts of the school.  

3. Baylis Court Nursery School is an inclusive school. All members of the school community should 
be free from discrimination of any sort (as laid down in the Equality Act, 2010). The school has a 
clear and comprehensive Anti-bullying Policy that is known and understood by all, consistently 
applied and monitored for its effectiveness. Measures to protect children from bullying and 
discrimination as a result of gender, race, ability, sexual orientation, religious belief (or lack of belief) 
or background are clearly set out and regularly monitored.  

4. The school’s legal duties under the Equality Act, 2010 in respect of safeguarding, children with 
Special Educational Needs and/or Disabilities, and all vulnerable pupils, is set out in the Behaviour 
Policy and known to all staff.  

5. Parents/carers should be encouraged and helped to support their children’s education, just as the 
children are helped to understand their responsibilities during their time at school, in the local 
community and in preparation for their life after nursery school. The responsibilities of children, 
parents/carers and school staff with respect to children’s’ behaviour are outlined in the ‘Home 
School Agreement’ which parents/carers are asked to sign when a child joins the school.  

6. The school’s expectations are clearly stated in the Behaviour Policy. This should set out expected 
standards of behaviour, should be displayed in all classrooms and other, relevant parts of the 
school and shared with and explained to all children. The governors expect the rules to be 
consistently applied by all staff and regularly monitored for their effectiveness.  
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7. Sanctions for unacceptable/poor behaviour should be known and understood by all staff and 
children and consistently applied. The full range of sanctions should be clearly described in the 
Behaviour Policy so that children, staff and parents can understand how and when these are 
applied.  

8. The Behaviour Policy sets out the disciplinary action that will be taken against children who are 
found to have made malicious accusations against school staff. Governors expect the head teacher 
to draw on the advice in Dealing with Allegations of Abuse against Teachers and other staff 
guidance documents when setting out the pastoral support that school staff should expect to receive 
if they are accused of misusing their powers. Staff so accused should not be automatically 
suspended pending an investigation.  

9. At Baylis Court Nursery School we believe that children need to be safe, know how to behave, 
and know that the adults around them are able to manage them safely and confidently.  For a very 
small minority of children only will the use of physical intervention be needed, and, on occasions, 
acceptable forms of intervention are used. 

The majority of children behave well and conform to the expectations of our setting.  We have 
responsibility to operate an effective behaviour policy that encompasses preventative strategies for 
tackling inappropriate behaviour in relation to the whole group of children, and to individuals. 

All the staff need to feel able to manage appropriate behaviour, and to have an understanding of 
what challenging behaviours might be communicating.  They need to know what the options open to 
them are, and they need to be free of undue worries about the risks of legal action against them if 
they use appropriate physical intervention.  Parents need to know that their children are safe with 
us, and they need to be properly informed if their child is the subject of a Restrictive Physical 
Intervention, including the nature of the intervention, and the rationale for its use. 
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Appendix 3: Parent / Carer Code of Conduct 

Rationale 
 
At Baylis Court Nursery School we are very fortunate to have supportive and friendly parents and 
carers. 
Our parents/carers recognise that educating children is a process that involves partnership between 
home and school and understand the importance of a good working relationship to equip children 
with the necessary skills for adulthood. 
For these reasons we welcome and encourage parents/carers to participate fully in the life of our 
school.  
The purpose of this policy is to provide a reminder to all parent and visitors to our school about 
expected conduct so that we can work together to ensure a safe and positive school environment 
for our children.  
 
Respect and Concern for Others and their Rights 
 
This guidance supports implementation of the Home-School Agreement. We expect parents and 
carers to show respect and concern for others by:-  
 

• supporting the respectful ethos of our school by setting a good example in their own speech 
and behaviour towards all members of the school community;   

• working together with all staff for the benefit of children. This includes approaching the 
school to resolve any issues of concern and to discuss and clarify specific events in order to 
bring about a positive solution;   

• correcting own child’s behaviour, especially in public where it could otherwise lead to conflict, 
aggressive or unsafe behaviour;   

• respecting the school environment, including keeping the school tidy by not littering.  

• following the parking rules and doing the right thing when delivering and collecting children 
from school. 

  
In order to support a peaceful and safe school environment, the nursery cannot tolerate:- 

  
·     disruptive behaviour which interferes with the operation of a classroom, an office area or 

any other part of the school grounds;   
·      using loud and/or offensive language or displaying temper;   
·      threatening harm or the use of physical aggression towards another adult or child. This 

includes approaching someone else’s child in order to discuss or chastise them and 
physical punishment against your own child on school premises. (Some actions may 
constitute an assault with legal consequences.);   

·      damaging or destroying school property;   
·      abusive or threatening emails, phone or social network messages;   
·      smoking and consumption of alcohol or other drugs or accessing the school site whilst 

intoxicated ;  
  
The above behaviours on school premises will be reported to the appropriate authorities and 
Governors may prohibit an offending adult from entering the school grounds to safeguard our 
school community.   
We trust that parents and carers will assist our school with the implementation of this policy and 
thank you for your continuing support. 

 

 


